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Agenda

Introduction to rubrics1

Definition and purpose of a rubric2

Practice utilizing a rubric4

Best practices3

Q&A5



Participants will be able to describe what a 
rubric is and list the benefits of using a rubric

1

Participants will be able to describe the four 
types of rubrics and their appropriate uses 
in co-curricular assessment

2

Participants will be able to create a rubric and 
use it to assess student learning outcomes

3

Learning Outcomes



A Learning Outcome is a change in attitude, 
aptitude, or behavior that a student can 
describe or demonstrate after participating 
in a program or using a service. (CSU 

Sacramento)

Each program or service should have 
intended learning outcomes identified.

What is a Learning Outcomes?



What is a Rubric?
A Scoring Guide

• A list or chart that articulates the criteria and standards of 
achievement to be used to evaluate work (Suskie, 2009)

• A set of criteria specifying the characteristics of an 
outcome and the levels of achievement for each 
characteristic (J. Levy, 2012)



What are Rubrics used for?
Assessments that require the observation of a performance or 
behavior(s):

• Presentation

• Teamwork

• Role plays

• Hiring

Assessments of written or visual artifacts:

• Reflection papers
• Portfolios
• Journals
• Resumes



• Provide explicit expectations, describing 
“hidden” or unspoken assumptions

• Delineating strongest and weakest ways 
to complete assignment

• Fostering equitable grading practices

• Providing information for support 
services to focus effort

• Supports and informs teaching 
practices for student success

Rubrics help students by:



Best Practices
• Make expectations clear and specific, 

use asset-based language

• Share rubric with students early-on

• Talk through the rubric with students to 
address vocabulary questions and to 
identify any “hidden” expectations

• Practice using the rubric with staff and 
students

• Allow students to help create rubric or to 
pilot a new rubric/provide feedback



Types of Rubrics
• Checklist

• Rating Scale

• Descriptive (also called analytic)

• Holistic

Rubric 
Structure

•Rubrics differ in structure: in the way criteria 
and performance standards are described

Data 
Generated

•Thus, rubrics differ with respect to the kind 
of information they can provide

Rubric Choice
•Choice of rubric depends in part upon what 

you need and how you will use it



Checklist Rubric



Rating Scale Rubric



Descriptive (analytic) Rubric



Holistic Rubric



Averages
Averages may not describe the actual 
distribution of student performance.

• Average score: 3 – Professional
• Frequency of scores: 0 are Professional



Calibrating
• The purpose of calibration is to ensure that a group evaluates 

consistently and in alignment with the scoring rubric. This 
increases the reliability of the assessment data.

When do you 
calibrate?

When scoring 
as a team.



Thank You!


